Ferformance Grapif

The following graph illustrates the Corporation’s five wyvear cumulative shareholder return, as
measured by the closing price of the Common Shares at the end of each financial year, assuming an initial
investment of $100 on December 31, 2004, compared to the S&P/TSX Composite Index, assuming the
reinvestment of dividends where applicable.
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Note:
(1) The S&P/TSX Composite Index is the total return index.

Agegregate compensation levels for NEOs have increased on a year-by-yvear basis over the period
2004 to 2009 and do not correspondence with cumulative shareholder returms. These increases are
generally consistent with the results of surveys for similar positions for other Canadian companies with
revenues between 3$500 million and $1 billion and were considered necessary to ensure the
competitiveness of the compensation levels of such Named Executive Officers.

Summary Compensation Table

The following table sets forth, for the wyears ended December 31, 2009 and 2008, information
concerning the compensation paid to the Corporation’s President and Chief Executive Officer ("CEQO™)
and Vice-President, Finance and Corporate Secretary ("CFO") and the three most highly compensated
executive officers, other than the CEO and CFO, at the end of the wvears ended December 31, 2009 and
2008 whose total compensation was more than $150,000 (each a "WNamed Executive Officer” or "NEO"
and. collectivelv. the "INamed Executive Officers"” or "INEOs").



